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Hedonic, eudaimonic, and extrinsic motives in daily activities affect well-being outcomes. Hedonic motives refer 
to pleasure and comfort pursuit. Eudaimonic motives include pursuing excellence, authenticity, growth, meaning, 
and value-congruent activity. Extrinsic motives encompass the pursuit of fame, power, status, material wealth, and 
popularity. Previous research has laid emphasis on the connections of well-being motives and outcomes. However, 
these studies do not largely focus on personal goal selection and pursuit. This study adopts the Self-Concordance 
Model (SCM), and investigates the mediating role of goal self-concordance between well-being motives and out-
comes including positive affect, negative affect, meaning in life, and life satisfaction. A total of 823 participants (Age 
mean = 23,41, SD = 6,94) took part in the study. The results showed that eudaimonic and extrinsic motives had 
associations with most of the well-being outcomes while hedonic motivation interestingly demonstrated no associa-
tions with them. Furthermore, goal self-concordance substantially mediated the positive effects of eudaimonic 
motivation and the negative effects of extrinsic motivation on well-being outcomes. Implications of well-being 
motives and outcomes in the context of personal goals are discussed.
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Гедонистические, эвдемонические и внешние мотивы в повседневной деятельности влияют на показа-
тели благополучия. Гедонистические мотивы связаны со стремлением к удовольствию и комфорту. 
Эвдемонические мотивы включают стремление к совершенству, аутентичности, развитию, смыслу и дея-
тельности, согласующейся с ценностями. Внешние мотивы связаны со стремлением к славе, власти, стату-
су, материальному богатству и популярности. Ранее проведенные исследования были сосредоточены на 
взаимосвязях между мотивами и показателями благополучия. Однако большинство из этих исследований 
не фокусировались на выборе и достижении личных целей. Настоящее исследование основывается на 
модели конкордантности целей (Self-Concordance Model, SCM) и исследует посредническую роль конкор-
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Introduction

Recent conceptualizations of well-being largely lay 
emphasis on hedonic and eudaimonic facets of well-being. 
Hedonic perspectives emphasize the role of positive emo-
tions, less experienced negative emotions, and satisfaction 
with life as primary elements of well-being [57]. However, 
eudaimonic perspectives highlight the role of excellence, 
meaning, self-growth, authenticity, valued goal pursuit, and 
self-actualization as fundamental dimensions of well-being 
[37; 40]. Research is fragmented in conceptualizing and 
measuring well-being in terms of hedonic, eudaimonic, and 
both facets [21; 39]. Research suggests that challenges in 
conceptualizing and measuring well-being result from cat-
egories analyzed, measurement levels, and distinct defini-
tions [20]. Instead, Huta and Waterman [20] maintain that 
well-being consists of motives, behaviors, experiences, and 
functioning. They make a distinction between motives and 
behaviors, and experiences and functioning. Motives and 
behaviors reflect ways of living, whereas experiences and 
functioning are their outcomes. Motives are the fundamen-
tal well-being category as they are intentionally chosen, 
representing one’s character/personality.

Drawing on this perspective, the Hedonic, Eudaimonic, 
and Extrinsic Motives for Activities (HEEMA) approach 
offers a detailed perspective on well-being motives [15; 19; 
23]. This approach suggests that well-being motives 
encompass hedonic (comfort and pleasure), eudaimonic, 
and extrinsic motives, measured by the HEEMA scale. 
Hedonic motives refer to pleasure and comfort pursuit. 
Eudaimonic motives include pursuing excellence, authen-
ticity, growth, meaning, and value-congruent activity. 
Extrinsic motives encompass the pursuit of fame, power, 
status, material wealth, and popularity [18; 23]. The 
HEEMA emphasizes the distinction between well-being 
motives and outcomes. Further research supported this 
distinction in state and trait-level motives and functioning 
[16; 17]. Research indicates that well-being motives have 
complementary and differential roles in well-being out-
comes [19; 24; 49].

Prior research has demonstrated that extrinsic motivation 
often leads to negative or insignificant outcomes in well-being 
(e. g., positive affect, life satisfaction) [54; 55], while eudai-
monic motivation and hedonic motivation largely distinctly 
result in beneficial well-being outcomes such as need satisfac-
tion, positive affect, life satisfaction, meaning in life, per-
sonal growth, and elevation [19; 30; 33; 42]. Eudaimonic 
motivation is often negatively associated with ill-being out-
comes such as higher negative affect, need frustration, 
depression, and anxiety [13; 24; 49; 55; 58]; however, hedon-
ic motivation demonstrates inconsistent results in some of the 
well-being outcomes and ill-being outcomes such as negative 
affect, depression, need frustration by insignificant relation-
ships [13; 58] and weak positive relationships [12; 24]. These 
findings demonstrate that eudaimonic motivation has shown 
stronger associations with well-being and ill-being outcomes 
than hedonic motivation.

Recently, there has been a growing interest in connecting 
well-being motives and outcomes. Research has investigated 
basic psychological needs [22; 24; 42; 51], academic engage-
ment and procrastination [3], self-control [12; 58], mindfulness 
[34], orientation priority [7], prioritizing meaning [35], positiv-
ity priority [31], emotion regulation [52], and mastery behavior 
[4] as mediators and moderators between well-being motives 
and outcomes. However, these studies considered eudaimonic 
and hedonic motives and behaviors at an activity level. Although 
there are attempts to integrate well-being motives with other 
motivational frameworks, such as regulatory focus theory [6] 
and motivational conflict theory [5], the role of personal goals 
between well-being motives and outcomes remains unexplored. 
To address this challenge, the current research investigates the 
role of self-concordant goals beyond an activity level as a 
mediator between well-being motives and outcomes by relying 
on the Self-Concordance Model [44; 45].

The Self-Concordance Model

Self-Determination Theory (SDT) suggests that people 
seek out self-growth and self-actualization. They have basic 

дантности целей между такими мотивами и показателями благополучия, как позитивный аффект, негатив-
ный аффект, смысл жизни и удовлетворенность жизнью. В исследовании приняли участие 823 респонден-
та (M = 23,41, SD = 6,94). Результаты показали, что эвдемонические и внешние мотивы были связаны с 
большинством показателей благополучия, в то время как гедонистическая мотивация не продемонстриро-
вала связи с ними. Кроме того, конкордантность целей в значительной степени опосредовала положитель-
ное влияние эвдемонической мотивации и отрицательное влияние внешней мотивации на показатели 
благополучия. Обсуждается значение мотивов и показателей благополучия в контексте личных целей.
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psychological needs for autonomy, competence, and relat-
edness. The satisfaction of these needs leads to positive well-
being and psychological health, whereas their frustration is 
linked to negative well-being and worse mental health [38]. 
In the context of personal goals and motivation, SDT 
research has proven that people may have different reasons 
and motivations in their goal selection and pursuit. They 
may select or pursue their goals for controlled and autono-
mous reasons. Individuals with controlled motivation (i. e., 
introjected regulation, external regulation) in their goal 
selection/pursuit are likely to experience no beneficial or 
even harmful outcomes in well-being. In contrary, individu-
als with autonomous motivation (i.e., intrinsic regulation, 
identified regulation) are likely to experience positive emo-
tions, need satisfaction, meaning, and greater satisfaction 
with life [2; 14; 46].

Drawing on SDT, the Self-Concordance Model (SCM) 
offers a framework for understanding how personal goals 
and motivation influence well-being and optimal function-
ing [10; 45; 46]. The SCM suggests that when people set or 
pursue their goals because they find them inherently valu-
able, meaningful, and rewarding (i.e., autonomous motiva-
tion), they are likely to have higher goal effort, experience 
need satisfaction, and in turn subjective well-being. However, 
when they set or pursue their goals because of external con-
ditions (e. g., pressure) or internalized demands (e. g., 
shame), the elements of controlled motivation, they are 
unlikely to experience positive well-being outcomes [1; 26; 
43; 48; 47; 50]. Goals set/pursued for autonomous reasons 
are defined as self-concordant goals, while goals set/pur-
sued for controlled reasons are called non-concordant 
goals. Self-concordant goals tap into one’s underlying val-
ues and interests (Sheldon, 2014). Previous research has 
demonstrated that goal self-concordance relates to less 
depression, less anxiety, less negative affect, greater positive 
affect, and higher meaning in life [8; 11; 29; 41; 56].

The Present Research

The current research adopts the distinction between well-
being motives and outcomes, hypothesizing that goal self-
concordance will mediate the effects of these motives on 
well-being outcomes. The HEEMA research demonstrates 
that eudaimonic motives and hedonic motives positively 
relate to positive affect and life satisfaction, while being nega-
tively associated with negative affect, depression, and anxiety. 
Extrinsic motives negatively relate to well-being outcomes, 
while being positively associated with negative affect, depres-
sion, and anxiety. Likewise, goal self-concordance is posi-
tively associated with positive affect and life satisfaction, 
while being negatively related to negative affect, depression, 
and anxiety. Thus, the hypotheses are as follows:

H1: Eudaimonic motives and goal self-concordance will 
have positive relationships with positive affect, meaning in 
life, and life satisfaction, and negative relationships with 
negative affect, depression, and anxiety. Hedonic motiva-
tion may have positive or insignificant associations with 

positive affect, meaning in life, and life satisfaction, and 
ill-being outcomes. Extrinsic motivation will have positive 
associations with negative affect, depression, and anxiety, 
and negative associations with well-being indicators.

H2: Goal self-concordance will mediate between well-
being orientations (i. e., eudaimonic, hedonic, extrinsic) 
and well-being and ill-being outcomes.

Materials and Methods

Participants
This cross-sectional study, using convenience sampling, 

recruited a total of 823 participants. 634 participants were 
female and 189 participants were male. The age of the par-
ticipants ranged between 18 and 59 years old. The age mean 
was 23,41 years old (SD = 6,91). Participants reported the 
current education level they had: PhD (2%), master (6%), 
bachelor (80%), associate degree (6%), and high school 
(6%). Participants were 91% single.

Instruments
Hedonic, eudaimonic, and extrinsic motives for activities 

(HEEMA). The HEEMA scale measured hedonic (e. g., 
“Seeking fun?”), eudaimonic (e. g., “Seeking to do what you 
believe in?”), and extrinsic (e. g., “Seeking to be admired and 
well-known?”) motives with a total of 15 items. Each sub-
scale included 5 items. The HEEMA was rated on a seven-
point Likert scale from 1 (not at all) to 7 (very much). The 
HEEMA was measured as a trait scale. The wording of the 
scale was: “To what degree do you typically approach your 
activities with each of the following intentions, whether or 
not you actually achieve your aim?” The HEEMA originally 
demonstrated the following reliability: Hedonic motivation 
(α = 0,81); eudaimonic orientation (α = 0,84); and extrinsic 
orientation (α = 0,91) [19; 23].

Goal self-concordance. Goal self-concordance was 
assessed using the perceived locus of causality (PLOC) [36; 
45]. The present research asked participants to write down 
three personal goals currently being pursued. The wording 
of this instruction was: “Personal goals are those endpoints 
that we think about, plan for, strive towards, and achieve or 
succeed in though not always. Please list the three most 
important goals that you are currently pursuing. You do not 
need to rank them in order of importance: simply identify 
those three goals that are most significant for you. Write 
down these goals and rate each goal for the following rea-
sons using the scale below.” The PLOC using a seven-point 
Likert scale ranging from “1 = Not at all for this reason” to 
“7 = Completely because of this reason“ consisted of four 
reasons including intrinsic, identified, introjected, and 
external. The intrinsic reason was “you pursue this goal 
because of the enjoyment or stimulation that goal provides 
you.” The identified reason was “you pursue this goal 
because you really believe that it’s an important goal to 
have.” The introjected reason was “you pursue this goal 
because you would feel ashamed, guilty, or anxious if you 
didn’t. The external reason was “you pursue this goal 
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because somebody else wants you to, or because the situa-
tion seems to compel it.” The present research calculated 
goal self-concordance for each goal score using the formula: 
(intrinsic score + identified score) (external score + intro-
jected score). The average goal self-concordance score was 
calculated across three goals. Greater scores represented 
higher goal self-concordance. Goal self-concordance had 
the following reliability in previous studies: α = 0,78 [47].

Life satisfaction. Life satisfaction was assessed using the 
Satisfaction with Life scale (SWLS) [53]. The SWLS had a 
one-factor with 5 items (e. g., “I am satisfied with my life.”) 
rated on a seven-point Likert scale that ranges from “1 = 
Strongly disagree” to “7 = Strongly agree.” The wording of 
the instruction was “Please answer the following questions 
that you may agree or disagree with in general using the 
scale below.” The SWLS originally demonstrated good reli-
ability: α = 0,87.

Positive and negative affect. Positive affect and negative 
affect were evaluated using the Scale of Positive and Negative 
Experience (SPANE) [28]. The SPANE consisted of two 
factors with a total of 12 items. Both positive affect (e. g., 
joyful) and negative affect (e. g., sad) included 6 items rated 
on a five-point Likert scale from “1 = Very rarely or never” 
to “5 = Very often or always.” measured considering the 
past month. The wording of the instruction was “Please 
think about what you have been doing and experiencing 
during the past four weeks. Then report how much you 
experienced each of the following feelings, using the scale 
below.” The SPANE originally showed good reliability: 
positive affect (α = 0,87); negative affect (α = 0,81).

Depression and anxiety. Depression and anxiety were 
evaluated using the Depression Anxiety Stress Scale-21 
(DASS-21) rated on a four-point Likert scale from “0 = did 
not apply to me at all” to “3 = applied to me very much or 
most of the time.” [25]. This study only measured depres-
sion (e. g., “I couldn’t seem to experience any positive feel-
ing at all.”) and anxiety (e. g., “I felt scared without any 
good reason”) subscales of the DASS-21, each of which had 
7 items. The wording of the scale was “Please read each 
statement below and choose the number from 0, 1, 2 or 3 
that best fits you throughout the past week. There are no 
right or wrong answers to the questions.” The DASS-21 
originally indicated good reliability: Depression (α = 0,90); 
anxiety (α = 0,82).

Meaning in life. Meaning in life was measured by the 
Multidimensional Existential Meaning Scale (MEMS) 
rated on a five-point Likert scale from “1 = Very strongly 
disagree” to “7 = Very strongly agree.” [9]. The MEMS 
included three distinct factors, each encompassing 5 items: 
comprehension, purpose, mattering. This study measured a 
general meaning in life (e. g., “I know what my life is 
about.”) factor as it was applicable based on the results of a 
bifactor model in previous research [27]. The wording of the 
scale was “Please read the following items carefully. Using 
the response scale listed next to each item indicate the 
extent to which you agree or disagree with that statement.” 
The MEMS originally demonstrated good reliability as well 
as a bifactor model’s reliability scores: Comprehension 

(α = 0,90); purpose (α = 0,85); mattering (α = 0,84); mean-
ing in life general score (α = 0,94).

Data collection and analysis
The present research gathered data in the last ten days of 

May 2024. Participants had to be older than 18 years to take 
part in the research. Participants filled out a Google forms 
link. Prior to responding to the survey items, participants 
were informed about the research. To begin responding, 
participants first granted informed consent. This study 
adhered to the ethical guidelines of the Helsinki Declaration 
and its later amendments. Participants had the right to leave 
the study anytime and were guaranteed that their data would 
not be processed in such a case. Participants were informed 
that the responses would be kept confidential and none of 
the participants’ information would be identifiable.

As data analysis procedures, the present research evalu-
ated raw data and did not identify any outliers and missing 
data. Mean, standard deviation, Pearson correlations, and 
internal consistency scores of the variables of interest were 
analyzed. To test the mediating role of goal self-concor-
dance, bootstrapping analyses (percent) at 95% CIs were 
conducted using 5,000 replications. Listwise deletion was 
used as missing data handling. Bootstrapping analyses (per-
cent) were used since they had robust statistical power and 
confidence intervals [32].

This study utilized Jamovi 2.5.5, an R-based statistical 
software, for analyses (see supplementary materials for 
details in the Files section: https://osf.io/efb86).

Results

Descriptive statistics, internal consistency scores,
and associations of the variables of interest
As shown in Table 1, descriptive statistics, reliability scores, 

and associations of eudaimonic motivation, hedonic motiva-
tion, extrinsic motivation, goal self-concordance, positive 
affect, life satisfaction, meaning in life, negative affect, depres-
sion, and anxiety were analyzed. Eudaimonic motivation had 
positive associations with goal self-concordance and well-
being indicators, while having a negative relationship with 
depression. Hedonic motivation had a weak negative relation-
ship with goal self-concordance, while having weak positive 
relationships with depression and anxiety. Extrinsic motivation 
had weak negative associations with goal self-concordance and 
meaning in life, while having positive associations with nega-
tive affect, depression, and anxiety. Goal self-concordance had 
weak and moderate positive associations with all well-being 
indicators, and weak and moderate negative associations with 
negative affect, depression, and anxiety. These findings pre-
dominantly supported the first hyptothesis.

Mediation analysis
As shown in Table 2, mediation analyses were carried out 

to test the mediating role of goal self-concordance. Goal 
self-concordance mediated the relationships between eudai-
monic motivation and life satisfaction, meaning in life, 
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positive affect, and depression; hedonic motivation and 
depression, and anxiety; and extrinsic motivation, and 
meaning in life, negative affect, depression, and anxiety.

The results suggested that increased eudaimonic motiva-
tion led to higher goal self-concordance, which in turn 
enhanced positive affect, meaning in life, life satisfaction, 

and reduced depression. Moreover, increased hedonic moti-
vation was conducive to less goal self-concordance, which 
in turn increased depression and anxiety. Finally, increased 
extrinsic motivation resulted in less goal self-concordance, 
which in turn decreased meaning in life and promoted 
negative affect, depression, and anxiety.

Ta b l e 1
Descriptive statistics, internal consistency scores, and associations of the variables of interest

V 1 2 3 4 5 6 7 8 9 M SD α
1. EUD 5,91 0,83 0,73

2. HED 0,30*** 5,31 1,03 0,75

3. EXT 0,06 0,38*** 4,11 1,48 0,87

4. GSC 0,29*** –0,08* –0,20*** 1,93 3,18 0,69

5. PA 0,20*** 0,07 –0,05 0,28*** 3,39 0,73 0,90

6. LS 0,18*** –0,02 –0,07 0,31*** 0,63*** 3,90 1,19 0,85

7. MiL 0,40*** 0,05 –0,10** 0,37*** 0,52*** 0,48*** 3,84 0,78 0,93

8. NA –0,02 0, 05 0,08* –0,20*** –0,65*** –0,45*** –0,33*** 2,91 0,72 0,78

9. DEP –0,11** 0,09** 0,16*** –0,32*** –0,58*** –0,45*** –0,54*** 0,57*** 1,27 0,80 0,89

10. ANX –0,00 0,08* 0,19*** –0,20*** –0,46*** –0,36*** –0,31*** 0,52*** 0,74*** 1,11 0,79 0,88

Note. «*» — p < 0,05; «**» — p < 0,01; «***» — p < 0,001. EUD = Eudaimonic motivation; HED = Hedonic motivation; EXT = Extrinsic 
motivation; GSC = Goal self-concordance; PA = Positive affect; LS = Life satisfaction; MiL = Meaning in life; NA = Negative affect; 
DEP = Depression; ANX = Anxiety; V = Variable.

Ta b l e 2
The Mediating Role of Goal Self-Concordance Between Well-Being Orientations, and Well-Being and Ill-Being Outcomes

Predictors and Mediators
Effect of predictor on 

mediator (a)
Unique effect of mediator 

(b)
Indirect effect (ab)

95% CI

lower upper

Life satisfaction

Eudaimonic motivation

Goal self-concordance 3,28 (0,38)** 0,03 (0,00)** 0,11 (0,02)** 0,08 0,15

Meaning in life

Eudaimonic motivation

Goal self-concordance 3,28 (0,38)** 0,02 (0,00)** 0,07 (0,01)** 0,05 0,10

Extrinsic motivation

Goal self-concordance –1,29 (0,22)** 0,03 (0,00)** –0,04 (0,01)** –0,05 –0,03

Positive affect

Eudaimonic motivation

Goal self-concordance 3,28 (0,38)** 0,02 (0,00)** 0,06 (0,01)** 0,04 0,09

Negative affect

Extrinsic motivation

Goal self-concordance –1,29 (0,22)** –0,01 (0,00)** 0,02 (0,00)** 0,01 0,03

Depression

Eudaimonic motivation

Goal self-concordance 3,28 (0,38)** –0,03 (0,00)** –0,09 (0,01)** –0,12 –0,06

Hedonic motivation

Goal self-concordance –0,74 (0,32)** –0,03 (0,00)** 0,02 (0,01)** 0,00 0,04

Extrinsic motivation

Goal self-concordance –1,29 (0,22)** –0,03 (0,00)** 0,03 (0,01)** 0,02 0,05

Anxiety

Hedonic motivation

Goal self-concordance –0,74 (0,32)** –0,02 (0,00)** 0,01 (0,01)** 0,00 0,02

Extrinsic motivation

Goal self-concordance –1,29 (0,22)** –0,01 (0,00)** 0,02 (0,00)** 0,01 0,03

Notes. Regression coefficients are unstandardized. Values in parentheses are standard errors. «*» —p < 0,05; «**» —p < 0,001.
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Discussion

The present research significantly contributes to the 
understanding of well-being motives and outcomes by inves-
tigating the associations between hedonic motivation, eudai-
monic motivation, extrinsic motivation, positive affect, 
meaning in life, life satisfaction, negative affect, depression, 
and anxiety, with a particular focus on the mediating role of 
goal self-concordance. These results indicate the complexity 
of well-being and highlight the role of integrating personal 
goals in a well-being motivation/outcome context.

The findings largely support the first hypothesis. 
Eudaimonic motivation, characterized by personal growth 
and meaningful pursuits, consistently shows positive asso-
ciations with positive affect, meaning in life, and life satis-
faction, and is associated with less depression, as in previ-
ous research [13; 24; 49]. In line with previous findings, 
hedonic motivation, which primarily focuses on comfort 
and pleasure, does not demonstrate significant relation-
ships with well-being outcomes and surprisingly indicates 
positive relationships with depression and anxiety [12; 24]. 
Furthermore, the results confirm the detrimental effects of 
extrinsic motivation on well-being. Similar to prior find-
ings, extrinsic motivation, which highlights the pursuit of 
fame, wealth, and popularity, negatively relates to positive 
affect, meaning in life, and life satisfaction, while having 
positive associations with negative affect, depression, and 
anxiety [54; 55]. These findings indicate that eudaimonic 
motivation leads to more sustainable forms of well-being 
and psychological health, while they suggest that hedonic 
and extrinsic motives are less likely to bring beneficial out-
comes in well-being and more likely to lead to higher ill-
being outcomes.

The results offer a nuanced perspective on the role of 
goal self-concordance from motives to well-being. They 
lay emphasis on the beneficial and protective role of goal 
self-concordance in well-being and ill-being outcomes. 
The findings suggest that personal goals pursued for 
autonomous reasons, self-concordant goals, foster the 
effects of eudaimonic motives in promoting engagement 
in activities that enhance well-being outcomes and 
decrease the level of depression. This implies that goal 
self-concordance facilitates the pursuit of personal 
growth, authenticity, meaning, and self-growth; thus, it 
leads to positive well-being and buffers against depres -
sion. These provide considerable evidence for the second 
hypothesis that goal self-concordance mediates the rela -
tionship between well-being motives and outcomes is 
substantiated by significant mediation analyses, which 
supports the main idea of the SCM that self-concordant 
goals substantially influence well-being and optimal 
functioning [44; 45]. So, selecting and pursuing self-
concordant goals promote the effects of eudaimonic 
motives in enhancing well-being and reducing ill-being.

The results indicate that hedonic motivation leads to less 
goal self-concordance and, in turn, higher depression and 
anxiety. This finding implies that hedonic motivation may 
relate to the immediate gratification of pleasure and comfort 

in activities, which may not be effective in self-concordant 
goal context. Another implication is that the emphasis on 
hedonism in social narratives may affect individuals’ long-
term goal expectations. The findings also demonstrate that 
pursuing wealth, status, and popularity results in less goal 
self-concordance, which deteriorates positive well-being and 
enhances ill-being. This is in line with the SCM research and 
shows similar outcomes in non-concordant goals, which are 
pursued for external and introjected reasons. The SCM sug-
gests that non-concordant or extrinsic goals do not tap into 
individuals’ underlying potentials and interests, entailing less 
need satisfaction, less positive emotions, and less satisfaction 
with life [10; 47; 50]. These results highlight that selecting and 
pursuing self-concordant goals may decrease the detrimental 
effects of extrinsic motivation on well-being outcomes and 
buffer against the reinforcing effects of extrinsic motivation 
on ill-being outcomes.

The obtained results of this study confirm the beneficial 
role of goal self-concordance in psychological health and 
optimal functioning. Setting and pursuing self-concordant 
goals may help people realize their potentials and facilitate 
the expression of their eudaimonic and growth interests. 
Goal self-concordance can serve as a protective factor 
between hedonic motives, and potentially harmful out-
comes. Hedonic motives do not seemingly bring the long-
lasting fulfillment associated self-concordant goals, and 
prioritize superficial success over valued goals. Moreover, 
self-concordant goals may reduce the disconnection from 
one’s authentic self since extrinsic motives are not likely to 
represent one’s personal interests and dispositions.

The present research has several limitations. The 
cross-sectional nature of the study precludes the specula-
tion of causal relationships. This research relied on self-
report measures. The HEEMA version was evaluated as a 
trait version. The sample consisted of adults, which may 
not be generalizable to other populations. The obtained 
findings are limited since mediation analysis results are 
based on cross-sectional data. Future research is recom-
mended to overcome these limitations by state-level mea-
surement of the HEEMA and longitudinal designs. 
Further research may focus on further connections 
between the HEEMA and the SCM, especially in pro-
spective designs with experiments.

Research can investigate integrating eudaimonic moti-
vation, hedonic motivation, and self-concordance with a 
particular focus on daily activities and long-term goal pur-
suits despite negative outcomes of hedonic motives in this 
research. Since previous research indicates the differential 
and beneficial roles of eudaimonic motives and hedonic 
motives [19; 30; 37], both motives can be useful in setting 
and pursuing self-concordant goals. Hedonic motives can 
provide an immediate focus on meeting the requirements of 
goals, while eudaimonic motives can help people stay on 
track to their cherished goals. Additional research is needed 
to explore personal resources and other factors in facilitat-
ing the connections of these motives with personal goals. 
Further research can aim at improving valued goal pursuit 
to reduce the effects of eudaimonic motives.
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Conclusion

In conclusion, this study underlines the significance of 
setting and/or pursuing self-concordant goals by shedding 
light on the relationships between different types of motives 
and well-being outcomes. The results demonstrate that 
eudaimonic motives lead to more positive well-being out-
comes and psychological health, whereas hedonic and 
extrinsic motives are associated with less positive well-being 
outcomes and increased anxiety and depression. Moreover, 
goal self-concordance mediates the effects of these motives 
on well-being, promoting personal growth and well-being 
while buffering against psychological distress.

These results emphasize the importance of setting and/or 
pursuing goals that are congruent with one’s authentic inter-
ests. Self-concordant goals are likely to contribute to optimal 
functioning, enhance beneficial well-being outcomes, and 
reduce psychological distress. These goals heighten the effects 
of eudaimonic motives and mitigate the effects of hedonic and 
extrinsic motives. Pursuing these goals can facilitate one’s 
engagement in activities related to personal growth, meaning, 
autonomy, virtue, and excellence. These results lay the ground-
work for future research in developing strategies for promoting 
well-being across diverse populations. Future research should 
focus on valued goal selection and the pursuit of these goals in 
relation to putting well-being motives into action.
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